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Brittnei Lee appeals pro se from the district court’s summary judgment in

her Title VII employment discrimination action. We have jurisdiction under 28

U.S.C. § 1291. We review de novo. Hawn v. Exec. Jet Mgmt., Inc., 615 F.3d
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1151, 1155 (9th Cir. 2010). We affirm.

The district court properly granted summary judgment because Lee failed to
satisfy her burden to establish a prima facie case of discrimination where the
record reflects that Lee violated her employer’s code of conduct and that no
employee who used their cellphone in the same manner as Lee was disciplined
differently. See id. at 1156 (setting forth burden-shifting framework for Title VII
actions and explaining that to establish a prima facie case a plaintiff must show
“(1) that they are members of a protected class; (2) that they were qualified for
their positions and performing their jobs satisfactorily; (3) that they experienced
adverse employment actions; and (4) that similarly situated individuals outside
[their] protected class were treated more favorably” (internal quotation marks
omitted)); Vasquez v. County of Los Angeles, 349 F.3d 634, 641 (9th Cir. 2003)
(“[IIndividuals are similarly situated when they have similar jobs and display
similar conduct.”).

AFFIRMED.
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