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MEMORANDUM* 

 

Appeal from the United States District Court  

for the District of Arizona 

Michael T. Liburdi, District Judge, Presiding 

 

Submitted April 22, 2026** 

 

Before: LEE, DESAI, and JOHNSTONE, Circuit Judges. 

 Augusto J. Martinez appeals pro se from the district court’s summary 

judgment in his employment action alleging violations of Title VII and the Age 

Discrimination in Employment Act (“ADEA”) concerning his termination from the 
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Transportation Security Administration. We have jurisdiction under 28 U.S.C. 

§ 1291. We review de novo. Hawn v. Exec. Jet Mgmt., Inc., 615 F.3d 1151, 1155 

(9th Cir. 2010). We affirm. 

 The district court properly granted summary judgment because Martinez 

failed to raise a genuine dispute of material fact as to whether Martinez was 

performing his job satisfactorily, whether similarly situated employees outside of 

Martinez’s protected classes were treated more favorably, or whether the 

circumstances of his termination otherwise gave rise to an inference of 

discrimination. See id. at 1156 (setting forth the elements of a prima facie case of 

discrimination under Title VII); Diaz v. Eagle Produce Ltd. P’ship, 521 F.3d 1201, 

1207 (9th Cir. 2008) (setting forth the elements of a prima facie case of 

discrimination under the ADEA). 

 We reject as meritless Martinez’s contention that his termination violated his 

due process rights and the Civil Service Reform Act. 

 AFFIRMED. 


